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As Bartell Machinery heads toward our 85th year in business, I am humbly proud to reflect 

back on all the years of hard work and employee commitment that have culminated into the 

company we are today – a leader in the design of world class machinery systems that 

advance global industries. Driven by our Guiding Principles which focus on integrity, safety, 

environmental, quality, customer focus, employee commitment, continuous improvement, 

and technology, Bartell continues to excel at providing innovative manufacturing solutions for 

the companies we partner with. We understand we cannot sit still in the continuous pursuit 

of providing our customers with the most technologically advanced equipment possible. We 

also recognize the importance that sustainability and social governance are integral 

components of responsible business practices. We are committed to making a positive 

impact on the environment and society while ensuring the long-term success of our company. 

We invite you to join us on this journey toward a more sustainable and socially 

responsible future. Together, we can make a meaningful difference in the world.

Thank you for your continued support and partnership!

Pat Morocco
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1940 Bartell, founded in Rome, 

NY, starts as a precision tool and 

machine manufacture supporting 

companies such as General 

Electric, Remington, Oneida 

Limited, and Revere Copper.

1951 Bartell supplies its first 

high-speed strander setting the 

company on a path to become 

a leading supplier in the wire 

and cable industry.

1986 Development and 

release of the first SWS series 

single-wire bead winder setting 

for the tire industry standard 

for bead winding systems.

1999 Bartell becomes part of 

the Heico Companies LLC with 

a focus on long term growth 

allowing Bartell to position 

itself as a global leader 

through expanded capability 

and technologies.

2002 Acquires CEECO, a well 

regarded supplier of wire and 

cable products, allowing for 

an expansion of unique 

technologies and products. 

2015 Celebrates 75 years 

of innovation to industry. 

Additionally designs, 

manufacturers and delivers 

the worlds most advanced 

carcass manufacturing 

equipment to the oil and 

gas industry.

2016 Continues market 

leadership through the integration 

of advanced technologies such as 

robotics and composite materials.

2017 Bartell secures its 15th design 

patent for its innovative solutions 

and named finalist for Tire 

Technologies Innovation of the Year 

for its BeadView Inspection System. 

Additionally, they were the recipient 

of HEICO’s Gold EHS Award as a top 

performing company. The company 

also received certification as a VPP 

Star Workplace for the first time.

2018 Bartell makes strides in 

stewardship and installs new 

energy efficient Variable Frequency 

Drive (VFD) air compressor, 

reduces special waste by swapping 

incandescent bulbs for LEDs, and 

changes paint used to a blend with 

lower Volatile Organic Compound 

(voc) emissions.

2019 Bartell installs a new 

paint booth with better air 

handling and filtration which 

will aid in reducing 

environmental emissions. 

2020 Bartell renewed both our 

air permits and storm water 

exemption through the State 

Pollutant Discharge 

Elimination System (SPDES) 

Permit Program since there is 

such a low volume of output. 

2022 Bartell renews VPP Star 

certification. 

2024 Bartell recertifies as an 

ISO 9001:2015 business.

2021, 22 & 23 Bartell were 

recipients of the Heico EHS 

Leadership award for 3 years in 

a row. Completed a NYSERDA 

Energy Treasure Hunt (2021).

WHO WE ARE



Through research, innovation and in-depth process 

knowledge Bartell continues to push the limits of tire 

manufacturing technologies.

Our focus has been to deliver robust rotating 

solutions based on an expertise of shaping, winding 

and twisting wire and cable.

Our solutions are in factories worldwide which produce 

RTP pipe, flexible risers, and umbilicals that support 

onshore & offshore segments.

TIRE & RUBBER

WIRE & CABLE

OIL & GAS

Throughout our years of experience, Bartell has realized that various manufacturing 

environments require the same core fundamentals; manufacturing safety, high 

productivity with high quality. In consideration of these fundamentals, we have leveraged 

our expertise in the bending and forming of metallic wire and strip to deliver industry-

leading manufacturing solutions for the tire, wire and cable, and oil and gas industries.

When it comes to industrial equipment, suppliers are challenged to create advanced, 

robust, safe and highly productive equipment that allows manufacturers to compete on a 

global scale while creating advanced products and in consideration of their workforces. 

We recognize this continual need for manufacturing to evolve and creates our offerings 

based on what our customers need to compete now and into the future. At Bartell, we 

continue to enable innovation.

PILLARS OF

BARTELL
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People

Product

Bartell Machinery Systems L.L.C., is committed to the protection of the environment, and the 

health and safety of all employees, customers, and communities where our machines are in 

use. We understand that by applying sound environmental, health, and safety management to 

all aspects of our business, we can offer technologically advanced products to our customers 

while conserving resources for our future generations.

We str ive for continual improvements in our environmental, health, and safety systems, and in 

the environmental quality of our products and services, through economically sound, and 

technologically practicable processes that produce meaningful and measurable environmental 

improvements. Throughout our sustainability journey, we have even served as a mentor to 

other companies in the Heico family. Sharing the knowledge and practices that we have 

acquired can benefit everyone, even the planet!

OUR EHS
PROMISE
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ENVIRONMENTAL STEWARDSHIP
Empowering Earth’s Tomorrow with Greener Choices Today



ENVIRONMENTAL STEWARDSHIP
We u nderstand the im por tance of  p reserv ing  ou r planet  for fu ture  

generat ions .  Tha t 's  why we have im plemented various in it iat i ves  to  red uce 

our  envi ronm ental  footp rint .  These inc lu de.. .

Evolving our supply chain 

toward components and 

suppliers that use resources 

wisely and efficiently.

Implementing waste 

reduction & recycling 

programs across all our 

facilities.

Investing in energy-efficient 

technologies to minimize 

energy consumption in our 

manufacturing processes.

Continuously evaluating & 

improving our environmental 

performance through regular 

assessments & goal-setting.
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WATER & ENERGY

Mes sage f rom Our President  Conten ts W ho W e Are Our Commit men ts Susta in abi l it y Safety Commun it y

Decrease plug loads by unplugging appliances such as unused toasters & 

microwaves in common areas. 

01

Turn off unused machines, overhead l ights and transformers (if possible).

02

Replaced all  incandescent lighting in the building to LED saving kWh per month.

03

Installed weatherstripping under leaky overhead doors in R&D building, outside the 

primary Air Compressor Room, and sealed the Paint Booth door (this wil l save on 

energy used to heat the booth and avoid leaking fumes). 

04

We recognize the benefits of completing energy audits and the valuable insights they 

provide regarding our overall energy consumption patterns. It helps us set realistic 

energy efficiency goals and track our progress over time. This proactive approach is 

crucial in our commitment to reducing our operations' negative effects on the 

environment. After completing the NYSERDA Energy Treasure Hunt in 2021, we have 

found some areas for improvement and have taken action to complete them!

We are even l isted on the Energy Star website as a Treasure Hunt Participant!
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WATER & ENERGY

Exemption approved with NYS 

DEC for producing such a low 

volume of waste water.

Our commitment to a greener workplace extends to the source of the energy 

used in day-to-day operations. It is impossible to know if 100% of your energy is 

from a renewable resource. This was the driving factor behind our switch to the 

Energo Fixed Green plan in November of 2023. It ensures we contribute to 

Renewable Energy Sources and encourages the generation of more green 

energy for future use. 

Energy

Our exemption request for the State Pollutant Discharge Elimination System 

(SPDES) Permit Program through the New York State Department of 

Environmental Conservation (NYS DEC) has been successfully submitted and 

approved, indicating our compliance with regulations despite producing 

minimal waste water. Furthermore, we maintain a proactive stance by covering 

dumpsters to prevent rust or pollutants from running into the storm drains.

Storm Water/Waste Water
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Scope 1 Breakdown Continued
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AIR
Businesses can harness energy across three main scopes that directly or indirectly contribute to the 

release of Greenhouse Gases (GHG). This concept is used to measure the emissions day-to-day 

operations cause. Scope one includes the on-site emissions from owned or controlled sources such as 

vehicles, furnaces, and other equipment utilized by the company. It can also come from indirect sources. 

The second scope covers purchased electricity, heat, or steam, while the third scope explores the indirect 

emissions from the value chain, purchased material, transportation, distribution, product use, and 

disposal. Although these emissions might not occur on-site, they directly result from our activities.

Our stewardship achievements are continuously expanding, and we have made significant progress in 

tracking our scope one greenhouse gas emissions. As a facility operating 5 days a week for two shifts, we 

have successfully tracked the GHG emission source, the amount used, and the emission value since 

2019. We accompanied this data with the offset sources and their values to find the overall total of our 

direct, on-site emissions. 

2023

24 7. 61
to ta l me tr i c 

to n s

20222020

25 4. 99
to ta l me tr i c 

to n s

23 9. 25
to ta l me tr i c 

to n s

20212019

24 3. 31
to ta l me tr i c 

to n s

2 93 .3 3
t ot a l m et r ic  

t on s



AIR

94.72
2023

73.06
2022

101.19
2020

99.82
2021

24.81
2019

Total Metric Tons of GHG Emitted

To find the total amount of GHG emissions that we’re releasing, we track all other offset 
sources. Our GHG total for the 2023 year is 94.72 metric tons. This may be a small 
increase compared to the 2022 year, however, we are showing improvements from our 
2021 score of 99.82 metric tons. The way in which we achieve our GHG offsets is by 
focusing on our recycling efforts. These include any metal, steel, and cardboard. 

Carbon neutrality represents the pinnacle of environmental responsibility and 
sustainability because it signifies the balance between the amount of greenhouse gases 
emitted into the atmosphere and the amount removed or offset. This balance is crucial 
for combating climate change and its associated impacts. The environmental, health, 
and safety team here at Bartell is always seeking avenues to help us achieve this goal. 
One way we are hoping to help is by investing in Carbon Offset Projects through a system 
such as TR[1]BE. Investing in certified offsets through a company such as this will help 
fund environmental projects around the globe. We would have access to a live carbon 
dashboard where we can view carbon credit purchases and environmental impact stats 
in real time.

Future Goal
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AIR HAZARDOUS WASTE

One of the most impactful changes we’ve made is with the 

paint booth located in our shop. We sourced an alternative, 

environmentally  friendly paint option back in 2018 and it 

has helped us progress in two different EHS categories. The 

first is a decrease in our emissions, helping to keep the air 

clean. The second is a decrease in our hazardous waste 

output. The graphs showcase this. On the left, our Volatile 

Organic Compounds (VOC) emissions peaked in 2013 at 

3,416 lbs when the target for the entire year was 1,346 lbs. 

We continued to decrease until 2019 when we were finally 

lower than the yearly target and have continued to decrease 

to as much as 381 lbs of emissions in 2023. The same can 

be seen in the Hazardous Air Pollutants (HAP) graph on the 

right. Our HAP peaked in 2014 at 1,442 lbs when the yearly 

target was 1,000 lbs. In 2023, our output of HAPs was well 

below the yearly target of 800 lbs at just 236 lbs of output.
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Machine Shop Paint Booth 
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WASTE REDUCTION

Waste reduction is paramount for our business to streamline operations and enhance 

cost-efficiency but most importantly, it mitigates environmental impact. By implementing 

initiatives such as eliminating in-house black oxide in 2017, transitioning to 

environmentally  friendly paints in 2018, and employing a minimizer to reclaim cleaning 

thinner in 2018, we've exemplified our commitment to sustainability. These measures 

reduce both our waste and emissions output. Seeking ways to reduce our environmental 

impact doesn’t end there. In 2019, we found an alternative to heavy solvent-based 

cleaners, instead opting for an aqueous cleaner for our parts. These water-based cleaners 

are mixed with surfactants or detergents that work on varied materials, producing less 

hazardous waste and emissions than the alternative. In 2023, we also opted for a 

vegetable oil-based coolant for our CNC machines instead of the less environmentally  

friendly chemical alternative. These initiatives underscore our environmental stewardship 

and ensure a safer and healthier workplace for our employees while supporting our 

operational excellence.

Hazardous Waste

At A Glance

2017

Eliminated in-

house black oxide 

operation 

2018

Sourced 

environmentally 

friendly paint 

2018

Utilize minimizer to 

reclaim used 

cleaning thinner 

2019

Switched to an 

aqueous-based 

parts cleaner

2023

Opted for a vegetable 

oil-based coolant for 

CNC Machines. 
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WASTE REDUCTION
Universal Waste
Reducing universal waste is paramount for environmental sustainability,  as it helps 

minimize the impact of harmful materials on our planet. With the daily national 

average for waste output per person at 4.40lbs, our commitment to maintaining a 

lower rate of around 3.7lbs per person, per day underscores our dedication to waste 

reduction. Our initiatives, including a comprehensive solid waste review conducted 

in 2015, have been pivotal in achieving this goal. By becoming a Recycle One 

Business with the Oneida-Herkimer Solid Waste Authority,  we not only set clear 

waste reduction objectives but also ensured that our entire staff was aligned with 

these goals. Providing them with the necessary tools, such as multiple trash 

receptacles for proper sorting of trash and recyclables, facilitated their active 

par ticipation in our waste reduction efforts. The success of these initiatives is 

evident in our universal waste output, which peaked in 2016 at 19,526 lbs, but has 

since been consistently maintained below that level, showcasing our ongoing 

commitment to sustainable practices.

Universal Waste (LBS)



Brighter, cleaner tomorrows — thanks to your 

commitment.

Your commitment 
has an impact.
MEASURE YOUR CONTRIBUTION 

By partnering with ENGIE, America’s Energy 

Greentailer , you have contributed to efforts 

to avoid greenhouse gas emissions and reduce

the amount of carbon dioxide in the atmosphere. 

You are part of a group of businesses that work 

with us to adopt cleaner energy and commit to 

responsible renewable energy consumption.

OUR PURPOSE 

To act to accelerate the transition towards a 

carbon-neutral economy, through reduced energy 

consumption and more environmentally-friendly 

solutions. Thank you for your commitment to 

reduce your carbon footprint.

851
BARRELS OF OIL CONSUMED

6,080
TREE SEEDLINGS SEQUESTERING

CO2 FOR TEN YEARS

24,274,936
CHARGED
SMARTPHONES

940,441
MILES DRIVEN BY AN 
AVERAGE 
GASOLINE-POWERED 
VEHICLE

41,376
GALLONS OF
GASOLINE 
CONSUMED

0.097
WIND TURBINES
RUNNING FOR A YEAR

882,000
KILOWATT HOURS EQUAL

368 METRIC TONS

OF CARBON DIOXIDE
OR THE EQUIVALENT OF 
THE LISTED EMISSIONS 
EMITTED OR AVOIDED:



Product: Region(s): Number of 
Certificates:

Renewable 
Representation:

Kilowatt Hours:

Term:

J.D. Burrows, VP, Customer Engagement, Strategy & Analytics Date Agreement 

Any Source National

11/01/2024

11/01/2024 – 10/31/2026

882 882,000

1-2GAP8YX

ENGIE Resources NA will deliver Renewable Energy Certificates in accordance with its Energy Agreement. The amount sourced by 
renewable energy is an estimate of the greenhouse gas emissions of 405,244 pounds of coal burned or the carbon sequestered by 6,080 
tree seedlings for ten years. (https://www.epa.gov/energy/greenhouse-gas-equivalencies-calculator#results) Green–e certified meets the 
environmental and consumer protection standards set forth by the nonprofit Center for Resource Solutions. (www.green-e.org)



CORPORATE GOVERNANCE
Committed to Transparency, Accountability, and Ethical Behavior in All Aspects of Our Business



CORPORATE GOVERNANCE
Upholding  high  s tand ards  of  corp orate governance is  fundamenta l to  our 

opera tions .  We are  com mitted  to  t ransp arency,  a ccountabi l i ty,  and ethica l 

behavior in all  aspects of  our  b usiness ,  inc lu ding. . .

Regularly reviewing and 

updating our governance 

policies and procedures to 

ensure alignment with best 

practices.

Complying with all applicable 

laws, regulations, and 

industry standards.

Adhering strictly to our Code 

of Conduct policies and 

procedures and conducting 

our business with the utmost 

integrity and honesty.
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2023 Goal Completion

OSHA VPP

Ergonomics

Safety Training

First Aid
One of our focal points for 2023 was 

material handling and ergonomics. We 

added two remote pendants to hoists that 

had wired pendants. 

We held a first aid course for our first 

aid team. Having a dedicated team to 

oversee f irst aid is imperative to  our 

health, safety and success when on 

the job. 

We conducted a rigging class to qualify 

employees to be heavy lif t competent. 

This course covers rigging safety and t ies 

into ergonomics. 

2024 Goals
Our goals for 2024 include, adding additional remote pendants to hoists that 

do not have them, conduct at least 1 6(S) event, mentor other companies on 

their path toward VPP, create a sustainability report as best practice, and to 

have at least 1 concern report (safety suggestion) entered per person.

What is VPP?
In the VPP, management, labor, and OSHA collaborate proactively to avoid 

fatalities, injuries, and illnesses. This is achieved through a comprehensive 

system emphasizing hazard prevention and control, worksite analysis, 

training, and the commitment of management along with the involvement of 

employees. To join, employers must apply to OSHA and undergo a thorough 

onsite assessment conducted by a team of safety and health exper ts.

VPP Annual Self Evaluation
Bar tell commits to an annual self-evaluation report to ensure a successful 

program.  At the top of the new year, the entire organization including the 

leadership team, safety committee, and employees review the goals and 

objectives from the last year to find areas of success and improvement. 

Categories include worksite analysis, hazard prevention & control, and safety 

& health training. This will help set goals for the remainder of the new year 

and determine the budget needed to achieve them. 
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SAFETY CULTURE Safety Culture Survey:

Personal Operating Rhythm
A strong safety culture is not just a compliance requirement, but a core value. 

We keep this at the forefront of our minds during our day-to-day and that is 

reflected in our safety culture maturity rating (88), per our most recent employee 

survey conducted by ISN Network. We seek to ensure our employees feel 

empowered to identify hazards, report safety concerns, and actively par ticipate 

in safety initiatives. To ensure this, our personal operating rhythm is structured 

as follows:

• Weekly Toolbox Safety Meetings

• Monthly Safety Committee Meetings

• Include EHS in staff topics

• Review concerns/ATS findings/Compliance Calendar

Employee Engagement
One of the way we encourage employee engagement is with a “Safety Through 

Leadership” mindset. This simply means that safety is of individual ownership 

and doesn’t require a leadership role. We can all lead safety initiat ives 

individually as we are the leader of our actions and they should be safe. We also 

encourage employees to get involved in our numerous teams, committees, and 

events. These include: 

• Contests

• Surveys

• Ergo Team

• Green Team

• Safety Committee

• Various Trainings

• Safety Culture Survey

• Hazard Hunts

88
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OSHA RECORDABLES
Tracking OSHA recordables is crucial as they provide a clear measure of daily operational safety. The three 

key metrics tracked are the Days Away, Restricted, or Transferred (DART), the Days Away From Work (DAFW), 

and the Total Recordable Incident Rate (TRIR). Each metric of fers a different perspective on workplace 

injuries and illnesses, allowing for a comprehensive understanding of safety performance. Setting a yearly 

target of zero for these metrics emphasizes the commitment to maintaining a safe work environment, 

ensuring all employees are protected from harm. We are proud to say that we have met that goal for the 

2023 year into 2024. We have also worked 2,045 days without a lost time incident, which is over 2.5x times 

the previous record of 778 days. This couldn’t be achieved without a team that holds themselves and each 

other accountable for safety every day. 

DAFW (Days Away From Work) DART (Days Away, Restricted, or Transferred) TRIR (Total Recordable Incident Rate)



Mes sage f rom Our President  Conten ts W ho W e Are Our EHS Promis e Environmenta l Stewar dship Corporate  Governa nce Socia l Respon sibi li ty

CONCERN REPORTING

What Is It?

Who Can Report?

Concern reporting is one of the most important leading indicators that we 

utilize as a company. The whole premise of concern reporting is to identify 

hazards and abate them before they turn into sustained injuries. 

Examples can include icy parking lots, an employee that does not have the 

correct tool/PPE, maybe a railing being loose, to name a few. Concern 

reporting also allows an option to submit safety suggestions that are not 

necessarily a direct hazard, in addition to positive observations and 

behaviors of other employees. This way we can recognize those employees 

and award them for their safety forward behavior during our committee 

meetings. We also recognize these employees through our Safe 

Employees of the Month email that we distribute companywide, as they 

are a great example of how we can keep ourselves and each other safe. 

Concern reports can be logged by all employees here at Bartell. There is 

no login or password needed to access the reporting system. This allows 

for employee involvement of hazard recognition and covers numerous 

areas of concern. This helps reinforce our belief of Safety Through 

Leadership.



SOCIAL RESPONSIBILITY
Our Actions Impact Not Only the Environment but Also the Communities in Which We Operate



SOCIAL RESPONSIBILIT Y
We recognize  that  our act ions im pact  not  only  the  envi ronm ent b ut  also 

the commu ni t ies in  which we operate .  We are dedica ted to  be ing a 

respons ible  corporate c it i zen by. . .

Providing opportunities for 

professional development 

and advancement to our 

employees, fostering a 

culture of diversity & 

inclusion.

Ensuring a safe & inclusive 

work environment where all 

employees are treated with 

dignity and respect.

Supporting local community 

initiatives through volunteer 

work, charitable donations, 

and partnerships with 

nonprofit organizations.

Engaging with stakeholders, 

including employees, 

customers, suppliers, and the 

community, to address social 

issues & contribute to 

positive change.
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PROFESSIONAL
DEVELOPMENT
Why Is It Important?

Learning Opportunities

We stand strong by our quality policy and believe it is important to continually improve our 

products, processes, and people, which means we are committed to nurturing a learning-

centric environment. Learning initiatives for employees facili tate development in essential 

domains including technical proficiencies, organizational expertise, interpersonal 

aptitudes, and leadership qualities. This provides both an avenue for career progression 

on behalf of our team, and it benefits the organization as a whole. 

Our opportunities range from knowledge of a new company-wide software to external 

trainings for personal growth. In early 2020, all employees underwent comprehensive 

training on the latest Microsof t D365 software, ensuring proficiency in essential technical 

skills. Additionally, we are fortunate to offer access to LinkedIn Learning, enabling our 

team members to select from a vast array of online courses tai lored to their interests and 

professional goals. Furthermore, through a grant initiative, our employees had the 

opportunity to engage with MVCC Connect, offered by the Mohawk Valley Community 

College. This program allowed them to pursue online certificates or classes of their 

choice, with many opting for Excel courses and training in the new Power BI for enhanced 

reporting capabilities. 

Bartell also believes in annual performance reviews for each employee. This is a great way 

to identify employee strengths and map out areas for opportunity and growth. These 

initiatives underscore our commitment to fostering continuous learning and growth among 

our employees, equipping them with the knowledge and skills needed to thrive in their 

roles and contribute to our collective success.
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WOMENS DAY 
PANEL & LUNCHEON

Bartell’s parent company, Heico, held an International Women’s Day Virtual Panel where several senior 

management-level women from across the Heico Companies gathered to share their career journey and the 

experiences they’ve had along the way. In celebration of our own team of amazing women, Bartell hosted a 

luncheon/panel viewing. The theme, "Inspire Inclusion," held true as stories of resilience, determination, and 

success were shared from the panelists in their own career journeys. Not only did it inspire, but it gave our 

team the opportunity to gather, reflect and share their own personal journeys with each other. 
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COMMUNITY 
ENGAGEMENT

Being active in the community where our business resides is 

incredibly important to us. Over the years, we have proudly 

participated in various community activities, such as the Honor 

America Parade in Rome, NY, where local businesses celebrate 

patriotism with USA-themed floats. We've also volunteered our 

time to restore the front of Rome’s Abraham House by cleaning up 

the porch, painting the railings, and helping with some 

landscaping. We also participate in Food Drive Challenges, most 

recently for the organization, "Feed Our Vets" based in Utica, NY. 

We are grateful for the opportunity to give back and support our 

community when in need. These efforts help us build strong 

community ties and demonstrate our dedication to making a 

positive impact.
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ON-SITE VISITS

On-site visits are an essential part of our business, providing a 

unique opportunity for us to showcase our operations and 

engage directly with our community. We have hosted diverse 

groups, including visitors from the Manufacturers Association of 

Central New York (MACNY), The Heico Companies, and The Heico 

HR Council, as well as other area businesses. It is also an 

opportunity for us to host educational tours for students and 

different youth groups from local schools and BOCES (Board of 

Cooperative Educational Services). We are happy to teach the 

next generation about the many positions needed for a 

manufacturing business to thrive. This can, in turn, expose them 

to different career paths they may be interested in pursuing and 

allow them to ask questions and learn more about them. Hosting 

guided tours here at Bartell allows us to share our expertise, 

demonstrate our processes, and help people gain a deeper 

understanding of what we do. We take pride in opening our 

doors and fostering connections through these informative and 

interactive experiences.
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DISCLAIMER:

This Sustainability Statement includes statements regarding future aspirations, expectations, predictions and other 

statements that are not historical facts.  These statements include our identification and prioritization of 

environmental, health and safety, and community involvement opportunities, our strategies for those opportunities, 

and the timeframe for executing on those strategies.  Such statements are subject to risks and uncertainties, and 

changes in the legal and regulatory environment may affect our ability to meet our EHS-related aspirations and 

plans.  Bartell does not undertake any obligation to update this Statement based on new information or future events.



THANK YOU!
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